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WELLNESS PRESENTATIONS

• March – Happy, Healthy Heart

• September – Nutrition 101

CHALLENGES

• April – Strive Corporate Challenge: 6 Participants

• September – HIIT for 30: 26 participants

• December – Maintain Don’t Gain: 7 participants

ADDITIONAL WELLNESS EVENTS

• 12 Strive Monthly Webinars

• 4 Meditation Moment Sessions

• Benefits Fair

2023 WELLNESS EVENTS



HRA PARTICIPATION

YEAR TOTAL PARTICIPATION % OF CENSUS

2023 124 9%

2022 246 17%



38%

62%

GENDER

Male Female

AVERAGE AGE - 46

2023 DEMOGRAPHICS



13%

47%

31%

6%

3%

Great Good Average Below Average Poor

SELF-PERCEPTION OF HEALTH



80%

14%

3% 3%

LAST WELL-VISIT WITH PCP

<12 Months 1-2 Years 3-5 Years >5 years

ANNUAL PHYSICAL 



WELL-VISIT UTILIZATION

Well-Visit Utilization 2023 2022 2021

Employees 42% 40% 35%

Spouses 42% 41% 38%

Employees & Spouses Combined 42% 40% 36%

Benchmark Employees & 
Spouses Combined

43% 41% 38%



TOP RISK FACTORS

SLEEP HABITS HEART HEALTHNICOTINE USE



RISK FACTOR 
BREAKDOWN



17%

83%

HIGH CHOLESTEROL

Yes No

52%48%

DIAGNOSED & TAKING MEDICATION 
FOR CHOLESTEROL MANAGEMENT

Yes No

Self-Reported

HEART HEALTH: CHOLESTEROL



23%

77%

HIGH BLOOD PRESSURE

Yes No

96%

4%

DIAGNOSED & TAKING MEDICATION 
FOR BLOOD PRESSURE MANAGEMENT

Yes No

HEART HEALTH: BLOOD PRESSURE

Self-Reported



6%

94%

DIABETES

Yes No

88%

12%

DIAGNOSED & TAKING MEDICATION FOR 
DIABETES MANAGEMENT

Yes No

METABOLIC HEALTH: DIABETES

Self-Reported



BODY COMPOSITION: 
INTEREST IN LOSING WEIGHT

75%

5%

20%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Interest In Weight Loss

Yes No No, maintains a healthy weight



10%

90%

USES NICOTINE

Yes No

92%

8%

WANTS TO QUIT

Yes No

NICOTINE USE

Self-Reported



20%

80%

ANXIETY & 
DEPRESSION

Yes No

42%

58%

DIAGNOSED & TAKING MEDICATION FOR 
ANXIETY/DEPRESSION

Yes No

MENTAL HEALTH & WELL-BEING

Self-Reported

78%

22%

MAINTAINS A HEALTHY WORK-LIFE 
BALANCE

Yes No



2%

37%

61%

HOURS OF SLEEP PER NIGHT

<4 hours 4-5 hours 6-8 hours

17% 4%

79%

SLEEP APNEA

Yes, and being treated Yes, but not being treated

No diagnosis

SLEEP HABITS

Self-Reported



EXERCISE HABITS

29% 30%
33%

8%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Exercise Habits
No Exercise 1-2 days/wk 3-5 days/wk 6-7 days/wk



33%

40%

21%

6%

3 BALANCED MEALS

Often Sometimes Rarely Never

64%

24%

10% 2%

CHOOSES WATER OVER SUGARY 
BEVERAGES

Often Sometimes Rarely Never

NUTRITION HABITS

Self-Reported



STAND-OUT-STATS

• 50 participants tracked 50+ points

• 47 participants tracked 75+ points

12,300 Points Tracked in 2023

• 45 participants tracked 100+ points

• 31 participants tracked 200+ points

• 7 participants tracked 400+ points

*18,260 Points Tracked in 2022

Although there was a 
decrease in active 
participants, those 

participating earned 
an average 25 more 

points in 2023



ASPIRE PROGRAMMING GOALS

HRA Participation 
2022 – 246 

2023 – 124 completions

Challenge Participation
2022 – 63 

2023 – 30 participants

Aspire Wellness Points
2022 – 18,260

2023 – 12,300 points

25%

450 total

50%

75%

25%

50%

75%

25%

50%

75%

25%

50%

75%

25%

50%

75%

Well-Visit Utilization 

2022 – n/a
2023 Goal – 450 

Goal: 450 visit PCP 

2
0
2
3

Goal: 320 HRA completed Goal: 80 total participants Goal: 22,825 Points 

39%
to goal

38%
to goal

54%
to goal



ASPIRE PROGRAMMING GOALS

HRA Participation 
2022 – 246 
2023 – 124

2024 Goal – 250 

Challenge Participation
2022 – 63 
2023 – 30

2024 Goal – 100 

Aspire Wellness Points
2022 – 18,260
2023 – 12,300

2024 Goal – 20,000 

25%

450 total

50%

75%

25%

50%

75%

25%

50%

75%

25%

50%

75%

25%

50%

75%

Well-Visit Utilization 

2022 – 39.82%
2023 – 41.88%

2024 Goal – 50% 

Goal: 50% of employees

2
0
2
4

Goal: 250 HRA completed Goal: 100 total participants Goal: 20,000 Points 

Goal: 101% 
increase

Goal: 233% 
increase

Goal: 63% 
increase

Goal: 8% 
increase



2024 GOALS AND STRATEGIES 

2024 Goals 2024 Strategies Overall Strategies

Focus on Top Health Risks
• Body Composition
• Nicotine Use
• Heart Health

• Promote participation in wellness challenges that focus on 
heart health, weight management, nutrition, etc.

• Integrate wellness resources, like Health Hub, into 
wellness presentations, challenges, and email campaigns

• Transition to Silver+
• On-site presence (health fairs, presentations, cooking demos, 

etc.) 
• On-site Wellness committee/ambassadors
• Wallet card and home mailer
• Monthly Strive Email

• Upcoming events
• Did you know?
• Incentive reminder
• Reward Points Program
• Etc. 

• Continue Aspire Reward Point Program 
• Needs & Interest Survey
• Participant testimonials
• Texting capabilities (1 per quarter)
• Café posters/table infographics

Increase Wellness Challenge 
Participation by 233% 

• Weekly wellness tip emails during challenge
• Leadership participation in challenges
• On-site wellness challenge kick-off’s 

Increase HRA Participation 
by 101%

• Robust communication campaign

• Email, home mailings, posters

• Add information to wellness presentations

Increase Well-Visit 
Utilization by 8%

• Communication campaign

• Resources: How to find a PCP, Understanding Your 

Benefits, What to Expect at the Doctor, etc.

• Resources included in monthly communications





Current Reward Points Program



• Customized Rewards Points Program 

Current 
Programming:

Silver

• Outcomes Based Wellness Incentive
• Utilization of PCP Annual Wellness Visit with biometrics captured 

• Customized Rewards Points Program
Consideration:

2025 Program Considerations

Silver+



& 2021 STRATEGIC PLANNING

EXECUTIVE REVIEW 

Questions?

Thank you!
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