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This Benefits Guide is intended to provide a general summary of benefits but does not include all coverage details or plan 

requirements. The terms of the plan are governed by legal plan documents, including  but not limited to Summary Plan Descriptions 

(SPDs), insurance contracts and certificates of coverage. Please refer to the legal plan documents for detailed information regarding 

your benefits. While every effort was taken to ensure the accuracy of the information in this Benefits Guide, errors are always possible. In 

the event of a discrepancy between the Guide and the plan documents, the terms of the plan documents will prevail.  

2022 ADDITIONAL VOLUNTARY OPTIONS 

Please refer to your benefit summaries for additional plan details. 

AFLAC: VOLUNTARY CRITICAL ILLNESS 

Employee Face Amounts : 

$5,000 up to $20,000 

(guarantee issue).  

Spouse Face Amounts : 

$2,500 up to $10,000. Employee 

must elect coverage in order 

for spouse to enroll  

Dependent Children Face 

Amounts: 50% of employee 

coverage at no additional 

cost. 

Benefits include lump sum benefit for: Internal/invasive cancer, heart attack, stroke, paralysis, burns, kidney failure, loss of 

speech, loss of sight or hearing, bone marrow transplant, coma, or sudden cardiac arrest. 

 

NOTE: no pre-existing condition exclusion or waiting period, even for late entrants. 

AFLAC: VOLUNTARY ACCIDENT INSURANCE 

Group Accident Insurance from AFLAC offers benefits that help pay for many of the costs 

(medical and non-medical) associated with accidental injuries.  

More than 50 benefits including: Hospital admission/confinement, ambulance, emergency 

room treatment, physical therapy, fractures and dislocations, transportation, accidental death 

and dismemberment and wellness. 

AFLAC: VOLUNTARY HOSPITAL INDEMNITY 

Features: Guarantee issue for all employees during their initial enrollment. No pre-existing 

conditions exclusion or waiting period, even for late entrants. Issue ages: 18+, no termination 

age. 

Benefits include: Hospital admission, hospital confinement, ICU confinement, and step-down 

confinement. 

EMPLOYEE PAID COVERAGES 


